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INntroduction %

Haddon Training, in partnership with RISE Wild, is dedicated to offering
individuals the chance to acquire valuable qualifications for their future
careers. Our alternative provision creates a pathway to employability
through tailored practical learning experiences and accredited
qualifications such as awards, certificates, or diplomas based on work

experience.

This document outlines the qualifications we offer in collaboration with
RISE Wild and the support and guidance they provide.
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RISE Wila

We recognise that young people disconnect
with education, themselves and the world for a
whole variety of reasons. Whether it is rooted in
trauma, unmet SEND or SEMH needs or anxiety
related, we offer the chance for young people to
find much needed quiet; some respite from the
noise.

We give them the space to rejuvenate and
provide opportunities to rediscover themselves,
their passions, hopes, creativity and strengths
and to recover their self esteem.
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Qualificatins:

—

Animal Care

City & Guilds: Level 1 Work-based Animal Care

Guided Learning Hours (GLH) represents the number of hours that a
learner would need to fulfil at their placement in order to complete the

qualification.

The GLH for this qualification are:
90 (Award), 162 (Certificate), 342 (Diploma)

The level 1is suitable for someone just starting out in animal care. The
individual will want to show that they have the knowledge and skills to

work in a supervised role.

As part of this qualification the following areas will be covered:

Health and Safety

Handling of animals

Biosecurity

Daily care for
animals

Animal
accommodation

Feeding of animals

Maintenance of
equipment

Movement of animals

Controlled exercise
of animals




Qualifications:
Animal Care

City & Guilds: Level 2 Work-based Animal Care

GLH —-72-76 (Award), 158 (Certificate), 330-440 (Diploma)

The level 2 is suitable for someone who already has a basic level of
knowledge and skill with working with animals. The individual will want
to prove competence within their role, perhaps moving from a junior /
supervised role to a more senior position.

As part of the qualification, these mandatory areas will be covered:

Effective working

) . Restraint of animals
relationships

Health and Safety

Maintaining of Preparing of

Movement of animals

accommodation accommodation
: . Delivering basic Promoting animal
Biosecurity
treatments health

AR



City & Guilds: Level 2 Work-based Animal Care
- Continued

There is also the opportunity to cover more specialist training including:

Providing exercise Basic training Welcoming and
to animals techniques caring for visitors
Reception duties Feeding Handling of animals
. Communicating and Loading and
Care after exercise L . :
maintaining records unloading animals







Qual ifications:

Y

Horse Care

City & Guilds: Level 1 Work-based Horse Care

Guided Learning Hours (GLH) represents the number of hours that a
learner would need to fulfil at their placement in order to complete the

qualification.

The GLH for this qualification are:
90 (Award), 252 (Certificate), 369-441 (Diploma)

The level 1is suitable for someone just starting out in horse care. The

individual will want to show that they have the knowledge and skills to
work in a supervised role.

As part of this qualification the following areas will be covered:

Health and Safety

Feeding and watering

Turn out and

catching in
Washing Mucking out Tacking up
Rugging up Grooming Leading
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Qualifications:
Horse Care

City & Guilds: Level 2 Work-based Horse Care

GLH - 645 (Diploma option)

The level 2 is suitable for someone who already has a basic level of
knowledge and skill with working with horses. The individual will want to
prove competence within their role, perhaps moving from a junior /
supervised role to a more senior position.

As part of the qualification, these mandatory areas will be covered:

Clean and
Mmaintain stables

Routine care and
health monitoring

Professional
development

Restraints

Provide feed and water

Health and Safety

There is also opportunity to cover more specialist training including:

Tacking up

Plaiting

Trimming

Assess and
maintain grazing

Long rein and lunge

Care of performance
horses







Functional
Skills

1 ”t'. e o
& * %

% ; % Y
J U bt R TT X T .
s ***t##ﬁ*:#:qv#**,***’ Fap

& ab * % ¢
3% % By w8 4% ¥4,
s, % B p¥ ¥ F
ste :*qm* 5 % 5:;1# #*tt**::',,,
eV ste ¥ 2%, *8 00 9 %%/
Iﬁ;..'&. * nan * ¥ #,ﬁr *ﬁ‘ » # 5

Y e L P "as'?

g .




Qualifications:
Functional Skills

City & Guilds: Maths and English

Functional Skills qualifications are designed for individuals looking to
enhance their maths and English abilities. They focus on both the basic
skills and the ability to use maths and English in real-life situations.

They are both available across five levels and each individual will be

assessed to decide what level to undertake. Upon completion of a level,
progression is also encouraged to keep enhancing skills.

All of the following levels can be taught at RISE Wild:

Entry Level 1 Entry Level 2 Entry Level 3 Level 1 Level 2

Level 2 is GCSE pass equivalent (Grade 4).
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Qualifications:

Employability Skills

City & Guilds: Level 1 Extended Award

This qualification is intended to help individuals secure employment,
advance in their chosen career, prepare for further education, and
develop the skills needed for successful self-sufficient living. The course
will empower learners to achieve greater independence.

As part of this qualification, the following areas will be covered:

Effective
communication

Career planning

Making job
applications

Building working
relationships in
the workplace

Dealing with problems

Interview skills

You can also choose to complete individual Employability Skills areas
whilst completing a horse care or animal care course with RISE Wild.
Further units are available for this and can be tailored to the individual.
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Qualifications:
Personal Progress

City & Guilds: Entry Level 1 Personal Progress

GLH - 80 (Award), 140 (Certificate), 370 (Diploma option)

This is ideal for those who would like to participate more fully in the
community and need additional support in doing so. This qualification is

suitable for working in any type of job and can help an individual become
more independent and effective.

As part of the qualification, units include:

Communication skills Reading skills Writing skills
Personal enrichment Maths skills Keeping safe
Looking after a home Being healthy Looking after yourself
Getting things done Following instructions Health and Safety
Local health services Rights and responsibilities Getting on with people
Self-awareness Engaging with the world Dealing with problems

Using money Having your say Learning to learn







Support & Guidance:
Funding

This course is funded by Local Authorities for anyone from 14 — 25 years
old with an Educational Health Care Plan (EHCP) within the catchment
area, and is also available to those who may wish to consider paying
privately.

Local Authority catchment areas for RISE Wild include:

North Central
Northamptonshire Bedfordshire
West Bedford
Northamptonshire Borough
East Northamptonshire Milton Keynes

RISE Wild work closely with Haddon Training to arrange placements and
liaise with the relevant Local Authorities to calculate costings and
establish learning plans.

Please don't hesitate to get in touch if you have any queries on the
funding.
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SuportGuidance:
Location

RISE Wild, Glebe Farm Equestrian Centre

RISE Wild is proud to be based at Glebe Farm Equestrian Centre, a well-
established, family-run equine yard that offers a diverse array of high-
quality facilities. With a heritage spanning over two decades, Glebe Farm
has built a reputation for excellence in equine care and training. The
centre features three professionally maintained arenas and livery
services.

The collaboration between RISE Wild and Glebe Farm allows students to
benefit from a unique and enriching environment. The partnership
ensures that students have access not only to tailored resources but also
to a welcoming and supportive atmosphere that fosters growth.
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Support & Guldance:
Facilities

RISE Wild has a wealth of purpose-built bespoke facilities designed to
support SEND learners. The facilities include:

| % Dedicated learning areas
| ﬁ Stables

| % Tack room

| % Sensory space

% Horses

| ﬁ Washbox



Support & Guidance:
Teaching

RISE Wild brings together a unique combination of bespoke courses,
hands-on qualifications and high-quality accredited training designed for
those with a passion for the beautiful world we live in and the amazing
creatures we share it with.

With specialist SEND support tailored to each unique individual, they
ensure that learners follow a programme that excites them, gaining
accreditation and transferable skills whilst building confidence,
friendships and carving out a purposeful future pathway.

Onsite at RISE Wild, there is a team of qualified professionals including
experienced teachers, a SENCO, and staff with extensive SEND and
industry expertise.

All of the available resources and facilities, are set within the working yard
environment, helping to create a nurturing, real-world space that fosters
well-being, builds trust, and supports learners in developing
independence.

The alternative provision is designed to help individuals reach their full
potential-academically, socially, and emotionally.

In addition, a Trainer Coach from Haddon Training will visit regularly to
work with learners on specific units and assist with collecting evidence
for their portfolio. This portfolio forms the basis for the final qualification
assessment.




Support & Guidance:
Achievement

Qualification delivery is adapted to suit each learner’s individual needs,
incorporating both practical and theoretical learning, aligned with EHCP
targets.

Throughout the programme, a Trainer Coach from Haddon Training will
collect evidence for the learner’s portfolio, for assessment and
certification. The evidence-gathering process is flexible and tailored to
the learner. It might include worksheets, discussions, recordings, or Q&A
sessions, while skills-based evidence could involve photos, videos, diary
entries, observations, case studies, or witness statements.

Once all required evidence is in place, the portfolio is reviewed by
Haddon Training’s Internal Quality Assessor (IQA). When it meets the
required standards, the learner will be put forward for certification.
Certificates from City and Guilds are usually received within six weeks of
submission.




Support & Guidance:
Next Steps

For individuals with an interest in the RISE Wild qualifications, a meet
and greet visit can be arranged with the potential learner, along with
their parent or carer if preferred. RISE Wild will be able to assess whether
the course is suitable for meeting the learner’s educational needs.

The learner or their parent/carer will then need to contact the Local
Authority and their Education, Health and Care (EHC) Co-ordinator to
express a preference for RISE Wild and Haddon Training as their chosen
education provider.

The Local Authority will request consultation documents and costings
from both RISE Wild and Haddon Training. Once received, these will be
reviewed by the Local Authority panel. If approved, the learner will be
provided with further information, including their start date.

To arrange a visit to RISE Wild, or to
speak to one of the team, please
use the contact details provided.

Discussions and visits will be held
at a suitable time for the learner,
their parent and/or carer if
preferred. Enquiries and visits from
schools, educational institutes and
Local Authorities are also welcome.




Support & Guidance:
Contact Details

hello@RISEspace.uk

www.RISEspace.uk/wild

07377 593225

Frankie Roberts
Alternative Provision and EHCP Lead, Haddon Training

francesca.roberts@haddontraining.co.uk

www.haddontraining.co.uk

Both RISE Wild and Haddon Training O-
can be found on social media:
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